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I. USING LAW: UNDERSTANDING THE BASICS  

INTRODUCTION 
 
There is no aspect of life, especially the public life of the communities that most of 
us work with in the areas of social change, that is not touched by some law or the 
other. And yet, when one looks at the percentage utilisation of law in the field of 
development, the instances and extent are negligible. It is sad that agencies that 
are involved in social change processes ignore such an important tool and thereby 
lessen their effectiveness to that extent. 
 
Law by itself is surrounded with myths and an aura that seem impenetrable. The 
state in its own quiet way contributes to it both by abstention (in not making law 
available to the common person in easy digestible capsules) as well as by action 
(by choosing a legislative parlance which is comprehensible only to jurists). Law 
implementing agencies like the police and the judiciary, with all their flaws, still 
evoke a feeling of awe in the hearts of people. It is for this reason that democratic 
governance and civil society are still a distant dream. 

 

People are largely ignorant about laws, its possible impact, its limitations and the 
strategies for using it. 
 
While on the one hand, lack of information about available laws and methods for 
accessing law implementing agencies acts as a deterrent, on the other hand, 
people who try using the law get lost in the labyrinth of fleecing lawyers, a reeking 
judiciary and series of adjournments. Thus, the inclination to use the law gets 
further reduced. The situation with voluntary agencies is no different. By and 
large, optimum utilisation of law is not the rule. 
 
In this back drop, it becomes important to have a basic understanding about the 
legal system and how to use it effectively.  

 
APPROACHES FOR USING LAW 
 
For anyone wanting to use law in development work, it is important to understand 
the different ways it can be used. Each method in isolation has its strengths and 
limitations. An organisation can chose one or all of the strategies depending on 
the overall framework in which it is operating. Efforts in the field of legal aid can 
broadly be classified in the following categories. 
 
The legal aid approach whereby the individual problems of people are 
addressed on a one to one basis. The questions one can ask are in relation to the 
viability of such a system, its overall impact and its replicability. The overall out-
reach is often limited by factors like how many lawyers an organisation can hire or 
individual constraints like how many cases an individual lawyer, however 
sensitive he may be, can handle. 



 

 

 
The legal awareness approach where the focus is on spreading information 
about legal rights. This would often lead to a situation where assuming the 
awareness camps really achieved their objective, one would be left with a situation 
where a person has become aware of her rights with no redressal in the absence of 
an effective legal aid system. The training relating to the strategic use of law and 
availability of a team to provide legal services is critical for efficacy of this 
approach.  
 
The Alternative Dispute Resolution Mechanism approach, whereby 
agencies other than the courts are used for settling disputes. It could mean 
activating state mechanisms like permanent conciliation boards and family 
counselling centres or establishing parallel set ups within the organisation. This 
could also involve the strengthening community based mechanisms like caste 
Panchayats and inculcating a rights perspective in their functioning.  
 
The law reform approach where existing laws are challenged for not being 
sensitive to the needs of the underprivileged, based on extensive research and a 
clear vision of expected outcome. 
 
Some city-based approaches are also observed like the “newspaper lawyering 
approach” the "un-sustained intervention for immediate relief approach" etc., 
which are basically efforts at “conquering an issue” before anyone else, with 
negligible preparation and follow up action. 
 



 

 

 

 
 

 II. SOCIAL JUSTICE LAWYERING : AN EMERGING CONCEPT 
 
INTRODUCTION  
 
Judicial activism has been in vogue for quite some time now. In the initial years, 
when the process began, it was basically at the behest of some sensitive lawyers 
and judges that the judiciary started playing a proactive role in helping people 
access their rights. For quite some time, it was restricted to public interest at the 
High Court and the Supreme Court. In the past five to seven years, there has been 
much more work happening in this area. It has now become a lucrative career for 
many. With more and more actors getting involved, today the concept has 
acquired a much broader meaning. 
 
No single exhaustive definition of the concept is possible as it keeps acquiring a 
different dimension based on context and experience. However, the following 
words of Professor Kalin very beautifully explain what is meant by social justice 
lawyering : 
 
“social justice lawyering is necessarily an activist lawyering which transforms 
the power relations and thus facilitates the assertion of rights and entitlements 
of the poor through legal processes. The traditional legal aid is directed towards 
the protection of individuals in specific cases. It is intended to defend the poor but 
no effort is made encourage the formulation and effective enforcement for the 
laws for the poor. In contrast, social justice lawyering goes much beyond the 
traditional legal assistance and looks towards becoming an effective resource in 
the empowerment of the impoverished. It focuses on social transformation 
through use of law.” 
 
 
CHARACTERISTICS OF SOCIAL JUSTICE LAWYERING 
 
The following could be identified as key characteristics of social justice lawyering : 
 
1. IT IS NOT CHARITY BASED: Social justice lawyering is not restricted to 
handling a few cases free of cost. It has its foundation in the rights perspective. It 
helps the person claim her right with dignity and in the process strengthens and 
empowers her. 
 
2. IT LOOKS AT THE LINKAGE BETWEEN LAW AND ITS IMPACT ON 
SOCIETY:  While traditional lawyering is only concerned about winning a given 
case and getting the maximum benefit for the client, social justice lawyering 
involves close scrutiny of the impact a particular action will have on the society as 
a whole. 



 

 

 
3. IT ALLOWS EQUAL SPACES TO LAWYERS AND OTHERS ACTIVISTS: Law is 
mystified and held in awe by most people, and traditional lawyering strives to 
maintain the status quo and adds to the mystique. A traditional lawyer derives his 
power out of the fear people have of law. He tries and maintains a distance from 
the rest of the fraternity and operates in a very compartmentalised framework. 
Social justice lawyering is about demystifying the law. It is about interacting with 
different fields and deriving a more holistic understanding of law in context. It 
does not have a superiority tag attached to it. Rather, it derives its strength from a 
multidisciplinary approach with different people contributing their expertise in 
different fields. It is a process which leads to a “lawyerisation” of non-lawyers and 
“non-lawyerisation” of lawyers. 
 
4. IT IS NOT RESTRICTED TO COURT ROOM LAWYERING: Social justice 
lawyering uses different arenas with the key objective being a change in society 
and, in the process, uses law as a tool. It is involved in bringing about legal 
awareness in the masses as well as law implementing mechanisms. It uses the 
media to build public opinion on an issue. It contributes to law reform processes. 
It closely interacts with the legislature on new laws being introduced. It 
strategically uses non-court forums  like the NHRC. 
 
5. IT IS INCLUSIVE IN NATURE: Social justice lawyering does not operate in 
isolation. It constantly strives to involve various stake holders like the law 
colleges, the Bar, VOLAGS etc. in the process. It has a symbiotic relationship with 
the other stake holders especially mainstream issue-based movements. It 
contributes to these movements by providing a legal perspective and in turn 
derives its strength out of it.  
 
6. IT IS NOT RESTRICTED TO HIGH COURT AND SUPREME COURT: Even in 
terms of using the court, social justice lawyering uses the lower judiciary as much 
as the High Courts and the Supreme Court. It is not restricted to the filing of 
Public Interest Litigations. 
 
7. DOES NOT GET CAUGHT IN “WIN–LOSE" FRAMEWORK: Social justice 
lawyering does not believe in taking up only those cases where it is possible to get 
a favourable order. It also looks at strategic relevance of losing a case to get a 
greater impact. 

 
 
 
 
 
 
 
 
 
 



 

 

 



 

 

 

III. TRAINING DESIGN 
 
 

Part A: Five Easy Steps to Developing a Dynamic Design 
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Are the goals clear? Do the 

methods meet the goals? 
Does the design feel good? Does it meet the requirements of a 

good design? 

REVISE DESIGN Go through the assessment. Process till 

you can say “Yes” to all the questions. 



 

 

Part B: Determining & Testing the Purpose of the Training 
 
1. DETERMINE THE PURPOSE 

a. What specific skill have you decided upon for the training event? Is it sharply 
defined? Is there more than one skill involved? 

b. State the purpose in a sharply focused, succinct statement or what you hope 
will result - the desired outcome (in training, this should indicate a change of 
behaviour). 

c. The standard of consensus needs to be followed by the training team if all are 
to be committed to the purpose. 

2. TEST PURPOSE  

The following criteria for skill-training purposes makes it more likely that the 

goals reached will be in the line with the intentions of the trainers and trainees. 

a. Is it RELEVANT? (Based on data analysis) The purpose should be based on the 
real needs of trainees for behaviour change here and now. It should be in complete 
touch with the life, interaction, present movement and experience of the group. 

b. Is it CLEAR and CONCISE? Avoid double or multiple purposes that tends to 
split attention and concern. Many modifying clauses suggest a lack of clear 
intention. The purpose statement should be in one, direct, simple sentence. 

c. Is it ATTAINABLE? A purpose should be possible to accomplish. Further re-
practice and training may be needed, but satisfying and measurable improvement 
should be possible. 

d. Can you do it? You, the trainers, have to be able to do it. You can’t train 
somebody to do something you can’t do! If you haven’t got the resources, or can’t 
get the resources to design and administer a plan to accomplish this purpose, start 
over. 

e. Is it SPECIFIC? The purpose should deal with specific skills rather than the 
larger areas. Whole problems should be sub-divided, and specific behaviours 
should be focused upon as the skill to be learned. 

f. Is it BEHAVIOURAL? Persons can change their ideas, attitudes, or behaviour. 
Training aims at change of behaviour, rather than change of ideas or attitudes. 
Conceptual, ideological, emotional terms and words should be avoided in purpose 
statements. Language should be used which has to do with what we say and / or 
do. 

 



 

 

g. It is MEASURABLE? A purpose statement should contain within it some 
indication of the criteria by which you will be able to tell whether or not the 
purpose has been achieved. 

These criteria may be thought of as boundaries. Any purpose that fully meets them 
all will be readily identifiable as a skill-training purpose. 

 
Part C: Module Description Table 
 

Title Content & Description 

Brief Description Realising the need for capacity building of lawyers, 
specifically the requirement for bringing in the human 
rights perspective and using the law as a tool for social 
change, the main aim of this training is to sensitise 
practicing lawyers to the rights perspective, and develop 
basic skills which aid in making their interventions more 
effective at the grassroots level. While the focus will be on 
skill building, developing understandings and information 
dissemination, topics related to the issue of minority 
rights, police and court structures, laws and international 
agreements concerning human rights will be covered.  

Objectives & Learning 
Outcomes 

The main objectives of the training module are that 
participants should: 
- develop a theoretical understanding of the various issues 
relating to minority rights 
- develop an understanding of the construct of 
discrimination 
- understand the processes and procedures of criminal 
trials and police and court systems 
- understand how to design an intervention for a particular 
issue 
- learn about the linkages between the environment and 
the law 
- learn to use RTI as an effective tool of social change 
- learn about the history of public interest litigation and 
how they may be used for human rights violations 
- cross-learning: sharing outcomes of cases, other 
experiences in the field, etc. that individual participants 
may have come across during their practice. 



 

 

Title Content & Description 

Participant Group Both practicing lawyers from districts in states in which 
CSJ has Rehnuma centres, as well as paralegals who assist 
in coordination and other related work for the Rehnuma 
programme. 

Duration (in days) 4 days (16 sessions) 

Contents/Topics - Understanding discrimination and stereotypes associated 
with minority communities 
- Understanding the role of “social justice lawyering” 
- International law relating to minority rights 
- Provisions of the Constitution of India relating to 
minority rights 
- Criminal trials - preparation and procedures/processes 
for both the court and police systems 
- Designing an intervention 
- Research tools and methodologies 
- Cow slaughter and its implications for minorities 
- Use of RTI as a tool for change 
- Knowledge base of environmental law and policy, and use 
of ADR 
- Understanding the nuances of working in prisons 
- Use of PILs as a tool for change 

Conceptual Approach The role and relevance of lawyers practicing from a rights 
perspective in providing justice to the victim has been 
widely acknowledged and accepted. However there 
remains great need to build the competencies of lawyers in 
their information and understating of relevant laws, police 
and courts and in their abilities to deal with them, in the 
direction that they can be effective in providing justice to 
the victims. Building their competency is also important 
for the reason that they rise as a competent and effective 
instrument in justice delivery. 
 
This module is an attempt to achieve this objective by 
engaging with practicing lawyers on a variety of judicial 
and legal topics and exposing them to new issues. It 
integrates information, skill and attitudinal aspects in the 
training to be able to build a more holistic understanding 
of the issue and their roles therein.   



 

 

Title Content & Description 

Methods Reflection, self-work, information dissemination, reading, 
small group discussion, group discussion, role play, chart 
and PPT presentations, questions for analysis, film 
screening, quiz, inputs by resource persons. 

Learning Materials for 
Participants 

1. Constitution of India (English and vernacular) 
2. Criminal Manuals (vernacular) 
3. Reading on the history of PILs 
4. UDHR (English and vernacular) 
5. Genocide Convention 
6. Important provisions of state-specific cow slaughter 
legislation 
7. Note on “Kanoon ka Upyog” 
8. Case brief for mock trial exercise 
9. Movies - Fiza, Black Friday, Firaaq, Maachis, Parzania, 
Shahid, Father, Son & Holy War, Final Solution.  

Equipment LCD, OHP, Soft boards, Charts, Marker Pens, Cards, Push 
Pins, Blank Sheets 

References 1. Constitution of India 
2. Universal Declaration of Human Rights 1948 (‘UDHR’) 
3. Convention on the Prevention and Punishment of the 
Crime of Genocide 1948 (‘Genocide Convention’) 
4. Declaration on the Elimination of All Forms of 
Intolerance and of Discrimination Based on Religion or 
Belief 1981 
5. Criminal Procedure Code  
6. Indian Penal Code 
7. Indian Evidence Act 
8. Madhya Pradesh Agricultural  Cattle Preservation Act 
1959 (‘MP Cow Slaughter Act’) 
9. Protection of Women from Domestic Violence Act 2005 
(‘PWDVA’) 
 

 

 

 



 

 

 

 
Part D: Design of the Module 
 

Total Duration: 16 sessions in 4 days 

 
Sr. 
No. 

Session Title Content Methodology Materials Time 

1 Introduction & 
Sharing of 
Perspectives 
on 
Discriminatio
n 

- Introducing the 
programme and 
familiarising 
participants with 
each other. 
 
- Participants share 
their expectations 
from the training 
 
- Participants further 
share their 
experiences relating 
to discrimination 
 
- Group work on 
discrimination 
dealing with motive 
and intentions 
behind an act of 
discrimination, and 
why it is wrong. 

Individual 
reflection, 
presentations, 
and group 
discussion 

Chart paper 
cards, charts, 
marker pens. 

2 hr 45 
m 

2 Perspective-
building on 
Muslim and 
Christian 
communities 

- Screening of short 
films by Ram 
Puniyani, dealing 
with issues such as 
non-vegetarianism, 
hygiene and 
communal violence 
and conversion. 
 
- Reactions to the 
short films  

Film screenings, 
followed by 
group 
discussions 

Digital copies 
of films, 
computer, 
projector. 

1 hr 30 
m 



 

 

Sr. 
No. 

Session Title Content Methodology Materials Time 

3 Articulating 
Issues from a 
Rights 
Perspective 

- Recap of issues 
raised so far, and 
highlighting of 10 
spheres in which 
minority rights must 
be asserted. 
 
- Identification of 
these rights in 
international 
conventions, Indian 
law and the 
Constitution of India, 
and group 
presentations on the 
same. 

Group 
discussion, 
small group 
work, 
presentations 

Chart paper, 
marker pens, 
copies of the 
UDHR, 
Genocide 
Convention, 
Indian 
Criminal Law 
manuals and 
the 
Constitution 
of India 

3 hr 30 
m 

4 Perspectives 
on Social 
Justice 
Lawyering  

- Screening of the 
movie ‘Shahid’. 

Film screening Digital copy 
of film, 
computer, 
projector. 

2 hr 

5 Perspectives 
on Social 
Justice 
Lawyering & 
Enhancing 
Knowledge 
Base 

- Group discussions 
for feedback on 
previous day’s 
training, and 
perspectives on the 
movie ‘Shahid’. 
 
- Group wise quiz on 
criminal procedure 
and court processes 

Group 
discussion for 
feedback, quiz, 
input by 
resource 
persons to flesh 
out responses 
and 
understanding 

Feedback 
cards, bank of 
quiz 
questions, 
quiz results 
table, 
computer, 
timer. 

3 hr 



 

 

Sr. 
No. 

Session Title Content Methodology Materials Time 

6 Practical 
Application of 
Lawyering 
Skills in a 
Criminal Trial 
context - 
Analysis & 
Preparation of 
Witnesses 

- Briefing on the 
mock trial exercise 
 
- Group wise 
preparation of 
witnesses, after 
reading case brief 
and understanding 
issues  

Input by 
resource 
persons on facts 
and issues, 
followed by 
small group 
work and 
discussions 

Case brief, 
which 
includes facts, 
medical 
report, 
testimony of 
witnesses etc. 

2 hr 45 
m 

7 Practical 
Application of 
Lawyering 
Skills in a 
Criminal Trial 
context - 
Lawyering in 
Court 

- Group wise role 
play of court 
proceedings, 
highlighting facts and 
issues arising out of 
testimony 
 
- Discussion with 
resource persons on 
issues which could 
have been better or 
differently presented, 
and case laws 
relating to the facts in 
issue 

Role Play, 
Group 
discussion 

Criminal Law 
manuals, case 
laws relating 
to the facts in 
issue (In this 
case, facts = 
rape of a 
minor + 
circumstantia
l evidence + 
only her 
testimony + 
medical 
report) 

4 hr 

8 Perspectives 
on Patriarchy, 
Communal 
Violence and 
Human Rights 
Defenders 

- Screening of Anand 
Patwardhan’s 
‘Father, Son & Holy 
War: Trial by Fire’ 

Film screening Digital copy 
of film, 
computer, 
projector. 

1 hr 



 

 

Sr. 
No. 

Session Title Content Methodology Materials Time 

9 Designing 
Interventions 

- Feedback for 
previous day’s 
training via group 
discussion 
 
- Introduction of the 
15 point programme, 
and briefing on 
designing 
interventions 
 
- Group work on cow 
slaughter and 
domestic violence 
against women 

Group 
discussion, 
input by 
resource person, 
small group 
discussion, 
preparation of 
presentations  

Bank of 
targeted 
questions for 
design, copies 
of the bare 
acts required 
- MP Cow 
Slaughter Act 
and PWDVA, 
chart paper, 
marker pens 

2 hr 15 
m 

10 Understandin
g the 
Importance of 
Research 

- Input session by 
resource person on 
research 
methodologies and 
design 

Power point 
presentation, 
interspersed 
with group 
discussions 

Power point 
presentation, 
computer, 
projector 

1 hr 15 
m 

11 Understandin
g the Linkages 
between 
Environment 
and the law 

- Input session by 
resource person on 
the entire legal 
framework of Indian 
environmental law 
and policy, and the 
importance of ADR 

Power point 
presentation, 
interspersed 
with group 
discussions 

Power point 
presentation, 
computer, 
projector 

2 hr 45 
m 



 

 

Sr. 
No. 

Session Title Content Methodology Materials Time 

12 Using the RTI 
Act effectively 

- Input session by 
resource person on 
the legal framework 
and movement 
relating to the  Right 
to Information, with 
focus on how it may 
be used as a tool for 
change for social 
justice lawyering 
 

Power point 
presentation, 
interspersed 
with group 
discussions 

Power point 
presentation, 
computer, 
projector 

45 m 

13 - - Small group 
presentations on MP 
Cow Slaughter Act 
and PWDVA - issues, 
stakeholders, fact-
finding, goals and 
strategy. 
 
- Discussion on 
various aspects of 
these acts which 
impact minority 
rights 

Chart paper 
presentations on 
designed 
interventions 
(follow up from 
Session 9), 
group 
discussion 

Chart paper, 
marker pens, 
bare act 
copies of MP 
Cow 
Slaughter Act 
and PWDVA 

1 hr 30 
m 

14 Understandin
g the uses of 
PILs in Social 
Justice 
Lawyering 

- Introduction to the 
history of Public 
Interest Litigation in 
India 

Input session by 
resource person 

Reading 
materials on 
the history of 
public 
interest 
litigation in 
India 

1 hr 30 
m 



 

 

Sr. 
No. 

Session Title Content Methodology Materials Time 

15 Enhancing 
Drafting Skills 

- Briefing on PIL 
drafting exercise 
 
- Small group work 
on four issues - water 
pollution, child 
labour, rehabilitation 
of riot victims and 
prisoners’ rights. 

Chart paper 
presentations of 
PILs drafted for 
each issue, 
followed by 
critique and 
group 
discussions. 

Chart paper, 
marker pens 

2 hr 

16 Feedback & 
General 
Discussion 

- Sharing of 
experiences of 
resource person with 
respect to working in 
prisons 
 
- Feedback on entire 
training 

Group 
discussions, and 
feedback on 
chart paper 
cards. 

Chart paper 
cards, marker 
pens. 

1 hr 

 



 

 

Part E: Session-wise Detailed Design 

Day 1 

Activity 1: Introduction & Sharing of Perspectives on Discrimination  

[2 hrs 45 m] 

Objective: 

1. To familiarise participants with one another 

2. To gain an understanding of the profile and background of participants - specifically their 
experiences with discrimination, and their expectations from the training 

Methodology: Individual reflection, presentations, and group discussion 

Procedure/Steps/Process: 

1. Ask participants to introduce themselves and their roles in respect of the Rehnuma 
programme. 

2. Using cards and markers, participants share and present experiences where they have 
both inflicted, and been victim to, discrimination, as well as their expectations from the 
training. 

3.  Divide participants into groups, and ask them to make chart paper presentations on the 
motives and intentions behind an act of discrimination, and why it is wrong. 

Materials Required: 

- Chart paper, cards, marker pens 

 

Activity 2: Perspective-building on Muslim and Christian communities  

[1 hr 30 m] 

Objective: 

1. Understanding stereotypes about minority communities, and deepening understandings 

2. Breaking myths about religious minorities 

Methodology: Film screenings, followed by group discussions 

Procedure/Steps/Process: 

1. Screening of several short films by Ram Puniyani, dealing with issues such as non-
vegetarianism, hygiene, communal violence and conversion 

2. Group discussions on each of the highlighted stereotypes, and reactions to the films 

Materials Required: 



 

 

- Digital copies of the films, computer, projector. 

 

Activity 3: Articulating Issues from a Rights Perspective  

[3 hr 30 m] 

Objective: 

1. Honing a ‘rights perspective’.  

Methodology: Small group work, presentations and group discussions 

Procedure/Steps/Process: 

1. Highlighting of ten areas in which minority rights need to be asserted, such as education, 
violence, primary facilities, practice of religion, by a resource person. 

2. Divide participants into smaller groups, and ask them to identify rights related to the 
highlighted spheres in several international conventions, Indian laws and the Constitution of 
India 

3. Small group presentations on identified sources of minority rights from the texts, and 
discussions on the same. 

Materials Required: 

- Chart paper, marker pens, copies of the UDHR, Genocide Convention, Indian Criminal 
Law manuals and the Constitution of India 

 

Activity 4: Perspectives on Social Justice Lawyering  

[2 hrs ] 

Objective: 

1. To enhance and widen perspectives on the concept and practice of social justice lawyering 

Methodology: Film screening 

Procedure/Steps/Process: 

1. Screening of the film ‘Shahid’ 

Materials Required: 

- Digital copy of film, computer, projector. 



 

 

Day 2 

Activity 1: Sharing of Perspectives on Social Justice Lawyering  

& Quiz on Criminal Law and Court Processes 

[3 hrs] 

Objective: 

1. Recap of previous day’s learnings 

2. Enhancing knowledge base of procedural concepts and practical workings of police and 
court processes. 

Methodology: Individual reflection and group discussions, quiz followed by input by 
resource persons to flesh out responses and understanding. 

Procedure/Steps/Process: 

1. Group discussion for feedback about the previous day’s training in terms of design, time 
management and perspective-building 

2. Group discussion on ‘Shahid’ and the role and approach of a social justice lawyer, 
including “aha” moments and learnings from the screening 

3. Divide participants into smaller groups, and conduct a quiz on criminal procedure and 
court processes  

4. After every round of questions, the resource persons will discuss answers given, and 
explain the police and court processes involved, where required 

Materials Required: 

- Feedback cards, bank of quiz questions, quiz results table, computer, timer. 

 

Activity 2: Practical Application of Lawyering Skills in a Criminal Trial context - 
Analysis of Case Brief & Preparation of Witnesses 

[2 hrs 45 m] 

Objective: 

1. Enhancing practical skills for social justice lawyering - specifically the analysis of case 
briefs, FIRs, medical reports etc., and the preparation of witnesses. 

Methodology: Input by resource persons on facts and issues in the case brief, followed by 
small group work and discussion 

Procedure/Steps/Process: 

1. Distribution of the case brief, and run through of the materials compiled in the brief.  



 

 

2. Discussion on the steps to be undertaken for the mock trial exercise, and issues to be 
focused on, certain relevant case laws etc. 

3. Division of lawyers attending the training, into petitioner and respondent witness groups, 
small group work on analysis of case brief, legal issues, and preparation of respective 
witnesses. 

Materials Required: 

- Case brief, which includes facts, medical report, testimony of witnesses etc. 

 

Activity 3: Practical Application of Lawyering Skills in a Criminal Trial context - 
Exainations in Chief and Cross Exaination 

[4 hrs] 

Objective: 

1. Enhancing practical skills for social justice lawyering - specifically court-room lawyering 

Methodology: Role play of entire trial, followed by group discussion 

Procedure/Steps/Process: 

1. Group-wise role play of witnesses - chief and cross examination by all groups, and 
highlighting relevant facts and issues arising out of the brief and testimony, recorded 
statements etc. 

2. Discussion with resource persons on issues which could have been better or differently 
presented, and case laws relating to the facts in issue 

Materials Required: 

- Case brief, criminal law manuals, and copies of case laws relating to the facts in issue 

 

Activity 4: Perspective-building on Patriarchy, Communal Violence & 
Defenders of Human Rights  

[1 hr] 

Objective: 

1. To enhance and widen perspectives on patriarchy, communal violence and human rights’ 
defenders. 

Methodology: Short Film Screening 

Procedure/Steps/Process: 

1. Screening of Anand Patwardhan’s ‘Father, Son & Holy War: Trial by Fire’. 

Materials Required: 



 

 

- Digital copy of film, computer, projector. 

 

 

Day 3 

Activity 1: Learning to Design Effective Interventions based on the  

15 Point Programme 

[2 hrs 15 m] 

Objective: 

1. Recap and feedback of previous day’s learnings 

2. Enhancing knowledge base of procedural concepts and practical workings of  the Prime 
Minister’s 15 Point Programme for the upliftment of minorities 

3. Designing an intervention around certain legislations impacting minority rights 

Methodology: Individual reflection and group discussion, input by resource person, small 
group discussion, and preparation of presentations 

Procedure/Steps/Process: 

1. Group discussion for feedback about the previous day’s training in terms of design, time 
management and perspective-building 

2. Input by resource person on the 15 Point Programme - its history, components and 
interventions made under its aegis.  

3. Briefing of the “Designing an Intervention” exercise by a resource person - highlighting 
importance of analysing stakeholders, information required to be collected, and goals and 
strategies of the intervention 

4. Division into small groups, for analysis and presentation on designing the relevant 
intervention - for example, in relation to state-specific cow slaughter laws. 

Materials Required: 

- Bank of targeted questions for design, copies of the bare acts required - MP Cow Slaughter 
Act and PWDVA, chart paper, marker pens 

 

Activity 2: Input Session on Research Methodologies & Design 

[1 hr 15 m] 

Objective: 

1. Understanding the importance of research - from a fact-finding perspective, as well as an 
analysis of substantive research, once collected. 



 

 

Methodology: Input by resource person vis power point presentation, interspersed with 
group discussions 

Procedure/Steps/Process: 

1. Presentation - introducing concepts related to research methodologies, and designing 
research and fact-finding “tools”. 

2. Explanation of a small group take-home exercise, in which the research methodologies, 
design and tools may be implemented, on minority rights. 

Materials Required: 

- Power point presentation, computer, projector 

 

Activity 3: Input Session on Linkages between the Environment & the Law 

[2 hrs 45 m] 

Objective: 

1. Understanding the legal framework of Indian environmental law and policy, and the 
importance of ADR for resolution 

Methodology: Input by resource person vis power point presentation, interspersed with 
group discussions 

Procedure/Steps/Process: 

1. Presentation - introducing concepts related to research methodologies, and designing 
research and fact-finding “tools”. 

2. Explanation of a small-group take-home exercise, in which the research methodologies, 
design and tools discussed may be implemented, on minority rights. 

Materials Required: 

- Power point presentation, computer, projector 

 

Activity 4: Input Session on the Right to Information 

[45 m] 

Objective: 

1. Understanding the practical uses of RTI and how to implement the same effectively. 

Methodology: Input by resource person via power point presentation, interspersed with 
group discussions 

Procedure/Steps/Process: 



 

 

1. Presentation - introducing the framework of RTI, bureaucracy channels, and how it is used 
as a tool for change in social justice lawyering 

Materials Required: 

- Power point presentation, computer, projector 

Activity 5: Presentations on Interventions Designed based on the  

15 Point Programme 

[1 hr 30 m] 

Objective: 

1. Sharing of various strategies to combat discrimination, work towards upliftment of 
minorities and against injustices meted out to minority communities 

2. Discussions on how certain legislations impact minority rights in India 

Methodology: Chart presentations on designed interventions, followed by group 
discussions. 

Procedure/Steps/Process: 

1. Small group presentations on cow slaughter and violence against women, focusing on the 
following - issues, stakeholders, fact-finding, goals and possible strategies 

2. Discussion on various aspects of legislations, and their implications on minority 
communities and their freedom to practice their religion. 

Materials Required: 

- Chart paper, marker pens, copies of relevant legislations 

 

Day 4 

Activity 1: Understanding Public Interest Litigation 

[1 hr 30 m] 

Objective: 

1. Enhancing understandings of how PILs can be used as a tool in the context of social justice  
lawyering 

Methodology: Input by resource person, interspersed with group discussions 

Procedure/Steps/Process: 

1. Input by resource person on public interest litigation - its history, and jurisprudence, and 
also the current status of PILs and the Supreme Court. 

Materials Required: 



 

 

- Reading materials on the history of public interest litigation in India 

 

 

 

Activity 2: Drafting a Public Interest Litigation  

[2 hrs] 

Objective: 

1. Enhancing drafting skills, specifically in relation to public interest litigation. 

Methodology: Small group work, followed by chart paper presentations of PILs drafted for 
each issue, followed by critique and group discussions. 

Procedure/Steps/Process: 

1. Input by resource person on the process of drafting a PIL, and the components to be 
ensured find a mention. 

2. Division into small groups, who are assigned different issues to be covered in the PIL, for 
example, child labour, environmental degradation etc. 

3. Presentation of the final draft of the PIL to other groups 

4. Discussion on issues that should have been highlighted, critique of the drafting, and group 
discussions on all issues  

Materials Required: 

- Chart paper, marker pens 

Activity 3: Conclusion  

[2 hrs] 

Objective: 

1. Feedback on the entire training, and sharing of experiences 

Methodology: Group discussions, with feedback being provided on cards 

Procedure/Steps/Process: 

1. Opening the floor to comments, criticism and suggestions from participants with respect 
to the training’s design and content. 

2. Asking for written feedback to be provided on chart paper cards. 

Materials Required: 

- Chart paper cards, marker pens 


